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15.—Strikes and Lockouts, by Causes and Results, 1935. 
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i Other than in connection with union questions. 

The methods of settlement of the disputes in existence in 1925 are shown in 
Table 16. Of the 83 strikes, 56 were settled by negotiations; the number of work-
era involved in these 56 disputes was 10,170 or 39-4 p.c. of the total of employees. 
Conciliation or mediation effected a settlement in 6 cases, in which 14.392, or 55-8 


